RECEIVED
MEMORANDUM OF AGREEMENT NOV 0 3 2022

BETWEE SR SHREROEESS
SEA ISLE CITY AND T
CWA- BLUE COLLAR EMPLOYEES

For contract commencing January 1, 2022

[END HEALTH AND WELFARE PROVISIONS

Sea Isle City ("
(hereinafter “C
following tentati
January 1, 2022.

pr "Employer") and Communications Workers of America, AFL-CIO
“Union”) representing the Blue Collar Employees have reached the
cements to amend the collective Bargaining agreement commencing

¢ subject to ratification by the City and by the Blue Collar Employees
Jations representatives for both sides agree to recommend approval by their

Tentative agree
membership. The
governing bodies

1.  All existing |
2. ARTICLE jK INSURANCE, HEALTH AND WELFARE
Current Paragra

\ BT the following benefits: State Health Benefit Plan Direct Access 15 or

A. Employees ag
'Egt he City also will supply each employee with the eyeglass plan and dental

Comparable
" plan now in ¢
as is for 2022

Amended Paragr - All Other Paragraphs to Remain in Full Force

g b the following benefits: State Health Benefit Plan Direct 2030 or
Comparable jhall be provided for 2023. The year 2022 shall remain as previously
contracted. T tn‘ also will supply each employee with the eyeglass plan and dental plan
now in effectiifiiie other employees. The current dental and vision plans shall remain as
is for 2022 th 2023.

rolled in the Direct 15 Plan and desirous of remaining in the Direct 15
Plan shall have th@t¥bn of remaining in that plan and shall be responsible to pay the Chapter
cost difference to the City between remaining on the Direct 15 Plan and
switching over to Ia iirect 2030 Plan.

In addition}Ral ity shall provide each employee enrolled in the Direct 2030 Plan or lower
cost premium plafiiel@ired under the State Health Benefits Plan through the City with a Health
Reimbursement A Ll ifment (HRA). The HRA shall be acces&ble to the employee via the City
providing to each
maximum of $800 LK F single coverage and a maximum of $2,000.00 for family coverage per year

iapfi .



with no accumulation of unused benefits.

The HRA Card shall not be permitted to
HRA Card shall be permitted to be used by the e
-« medical expenses
co-pays
co-insurance
deductibles
prescriptions
vision
dental

The HRA Card shall be provided by th
coverage in the annual amount as specified abov

Each employee shall make arrangemen
during the open enrollment period which ends
January 1, 2023. This process shall be complete
Human Resources Office is available to assist e

The current contract remains in full fora

afforded in this agreement apply to current empl
contract.

- The contemplated health care changes a
2023.

For CWA- Blue Collar Employees:
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